Y —IL56: AE

DY —ILDOBEK
ROT 4 TREADIH DI LAtz HRE, TNEXRTL7-H00SMEOII Y bX > bR
%o

CDY—=NEESRLAIVT
Iy bV FDT72—XT, BEERERXTbLRIELR ST, RARET I aVIZDODWTOEENLER
AT,

NG DIERE

MSPIC BT 2% V0D 7 rt Ric, NEZHRNWICHRET 52 L <, HHERBEND B 5281025 2 5 nJREME
PEObLNE, MSPICBITA¥UD 7 uwx0—BL LTHE#TY &, XU L 0HEECARL, XY FF
SEILTESLOKd, 259352 T, EHRRIOTCHELRBNOH 22t %282 T DICHKILD
DTH 5,

Hi9%z b > THEZIEN T2 AU v ME2oH 2 1120, 2 0BMER., FNFCTICI-TE-HED
IO WT, X VECHRICENE L5132 ThHsb, 2L TC22HIE. MSPIcBWCIZloH & [k
WHEHBEARZETHID, WEICXY, BD AV AN=BE o 8N, v —TeEESMEolcitE s h,
MIAFXNB LH5I1ChBT L THbB,

R T 4 TRERICOCCOH 7= lRetE BT 2113, ST ST AT =7 TV X =23, BHOREEE
POHIICEREBRES, TV —T O AL, TNEEHTOHLZDMLFICORTLIEBNTEN
W AT =7 FNZ—=Da iy AV b EmEEs, 3, BERREZITOLRTNER D L nEEe, L3
RET 7V aVILOWTHEPLERGAICIE, FRICEELRb Db, WAV -2 LT TI I —T
ELTUTI DI bbb, WA, MRE2EDL-DICHNE LS TE D,

CDIO#ER |, 7o € 2DEFPEMMICE T MSPO 772 ) F— & —28, B L THAN LY UTD R
YavReY— A EHAWEEIICTEILPERL L, I NEYF R - T 5720, CDIIFI250HNE Y —vicD
WCDHAFIAVEBRLZ7 72 )7 —2—BX P L —F—AF~=aTAE2RTLTWVE, 2O~
—aTroXyva—FFEEEHIZC B L0 0,

CDO==aTATlE, LToYy—nz2fioTna :

NER7fF T D N4 (Grading reflection)

NEF— (Reflection ball)

a7 O ES 4 7L (Kolb learning cycle)

YEi#EY)IT L (Hang out the laundry)

RTICT>TDA v & a2— (Interviews in pairs)

a7—va2/Y vF s Fx— (Collage/rich picture)

NEH—F &A%y F7—% 2 (Reflection cards & networking)
L—F 20D X —%— (Mood and lessons learned meter)

AT —=FAVPIZOWTDT 4 =} (Debating statements)

. PEf) ZFkEe (Write a haiku)

CHERPARER P A — FEfo7/72HN4E (Reflection with images/postcards)
B oA T 2 by v ARAZEL (Find an object/symbol outside)
. ~—2 Y 2D HIiE (Margolis wheel)

. RAZ— -« ¥% 7Y — (Gallery of posters)

. TA4_X—=btDF7 v F (Debating rounds)

. NEDFFE 7213 (Reflection poem or song)

A ZyTF - KkE~DFEE (High five — desire for the future)

. AX—¥— (Snoopy)

LN W

S Y
O N O G WO DN — O

136


https://edepot.wur.nl/222693

19.
20.
21.
22.
23.
24.
25.

27 4 X (Quiz)

=%y 2727 4 v 2 (Talking stick)

V7L 2vay (NE) 23 v754 (Reflection committee)

A —F7— 1 (Speed dating)

LRSI % & 43 (If you had to explain to your boss)

7V =247 4 v 7 (Free writing)

B L CEMicZE 2 % (Collaboratively answering questions)

By —nE, FNENIGH HASHRED» D5,

LAY 7= nhIT
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WA/ — FOfEWTTIicowTlit, CDID3srfH#E)EZ D 2 & ¢ https://youtu.be/EXsnlYI5B94
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